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UNIVERSITY OF INDIANAPOLIS 1 

 2 

Greetings from the University of Indianapolis! 3 

 4 

Following the phenomenal success of the first phase of Vision 2030, vital work is underway to 5 

implement Master Plans in the areas of student, academic and professional life. Reflective of the 6 

University’s mission to prepare graduates to gain a deeper understanding of the teachings of 7 

the Christian faith and an appreciation and respect for other religions, the Student Life Master 8 

Plan seeks to transform the campus community through service, engagement and inclusion in 9 

order to empower individuals to become active global citizens. The results of the Student Life 10 

Master Plan process will be used, along with the Academic Master Plan, Professional Life Master 11 

Plan and Campus and Facilities Master Plan to create the University’s next five-year strategic 12 

plan for 2019 through 2024. This five-year plan will be in support of Vision 2030. 13 

 14 

To that end, by May 2019 a new Student Life Plan and accompanying financial strategy will be 15 

implemented, including proposals for new housing and building options and engagement 16 

opportunities designed to increase satisfaction and retention among the student body. Faculty, 17 

staff and students will identify and prioritize initiatives based on six focal points: fostering an 18 

environment where barriers are eliminated so that students may thrive and achieve a sense of 19 

belonging; enhancing opportunities for involvement and participation in curricular and co-20 

curricular experiences across campus; developing and strengthening relationships with local, 21 

national and global partners to create transformative experiences; becoming a trusted partner 22 

through collaborative experiences that elevate student learning; designing and updating space 23 

and amenities to improve the quality of campus life and strengthening collaborative relationships 24 

between departments to enhance the student experience.  25 

 26 

Through innovative solutions that build the infrastructure for student success, shared 27 

intellectual experiences and faculty excellence, the Academic Master Plan also forms an essential 28 

component of Vision 2030. The next five-year strategic plan will execute actionable goals 29 

designed to support a distinctive education across an array of programs reflective of the 30 

University’s status as a comprehensive, regional institution; foster success for all students 31 

through integrated, evidence-based support structures; and create and sustain a faculty culture 32 

that is connected, engaged and productive. Initiatives include immersive cultural experiences and 33 

interdisciplinary learning that complement the ecumenical goals of the University’s mission. 34 

 35 

The Professional Life Master Plan, components of which have already been implemented, 36 

focused on the areas of people, work, culture and rewards or compensation. New initiatives 37 

centered around health and wellness, work-life balance and supportive culture continue to 38 

contribute to a thriving spiritual life at the University of Indianapolis. 39 

 40 

The Ecumenical & Interfaith Programs Office staff is composed of Office Manager Cindy 41 

Sturgeon, University Chaplain Rev. Dr. Jeremiah Gibbs (United Methodist), Associate Chaplain 42 

Rev. Arionne Williams (African Methodist Episcopal- Zion), and the Assistant Director of the 43 

Lantz Center, Dr. David Boyd (Baptist). The chaplains steward the religious life of the whole 44 

university while also maintaining a robust campus ministry program and individual pastoral 45 

counseling. A student leadership team of 15 very capable and faithful leaders works with the 46 

chaplains to envision and implement the many areas of campus ministry that is offered, including 47 

worship, devotional opportunities, justice awareness, peer spiritual mentoring, compassionate 48 
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service, and interfaith awareness. Dr. Boyd directs the Student Leadership Academy initiative, 1 

a partnership with the Annual Conference to develop high school students in their notion of 2 

calling and especially those considering church ministry. This initiative was funded by a 3 

$580,000 grant from the Lilly Endowment, Inc. and is highlighted by two week-long summer 4 

theology academies for students who are exploring God’s calling to various kinds of work.  5 

 6 

The chaplains launched a new weekly chapel worship service this year in the tradition of the 7 

Black church. Weekly chapel services in the style of Taizé and contemporary praise services 8 

have been well attended for many years. But these services have been only sparsely attended 9 

by Black students. A new chapel service was launched in August with music, prayer, and 10 

preaching in the style of Black churches. This service has averaged approximately 30 weekly 11 

attendees and has worked to establish the most significant religious community among Black 12 

students that has existed on campus. The chaplains expect this service to see further growth 13 

each of the next several years as new freshmen arrive with an established community waiting to 14 

welcome them. 15 

 16 

The EIP Office also works with student leaders from religious organizations such as CRU 17 

(Evangelical Protestant), Catholic Student Association, Chi Alpha (Assemblies of God), our 18 

United Methodist Student Association, and the Delight Ministries (among others) to provide a 19 

full array of religious study and practices, praise and worship, and fellowship activities for 20 

Christian students.  Relationships with our Indian Student Association and Muslim Student Union 21 

have helped non-Christian students connect with their respective faith traditions, as well. A new 22 

organization was started last year, Better Together Interfaith, to create partnerships across 23 

religious traditions. This organization has done excellent work in establishing a leadership 24 

development path for students interested in interfaith work.  25 

 26 

As you can see, the programming offered by McCleary Chapel through the EIP Office is 27 

designed to be diverse and multi-layered to accommodate the different needs of UIndy students. 28 

Christian Worship is offered every Monday afternoon (Black Gospel style) and Thursday 29 

evening (contemporary praise). One of the chaplains, a student, community leader, or local 30 

pastor delivers a message and offers a response and reflection moment for students in 31 

attendance. For our Catholic community, there is the celebration of Mass every Sunday during 32 

the academic year, with a local priest serving Catholic students about 10-15 hours per week.  For 33 

Protestants, our office encourages worship in Christian congregations on Sunday mornings to 34 

foster connections that are intergenerational and respond to the specific needs of students from 35 

a variety of Christian heritages.  Devotional programming includes book studies, a Lenten 36 

devotional written by and for students, and participation in The Way of the Cross during Holy 37 

Week. Acts of Justice raises awareness of social justice issues, this year focusing significantly 38 

on racial justice. Many forms of service to the community ensues from these efforts, allowing 39 

students ‘hands-on’ responses to the social justice issues the church is called to address. Men’s 40 

and women’s mentoring offers both small group settings and one-on-one relationships between 41 

upper and lower classmen, as well as community-building retreat times and days of service.  42 

 43 

McCleary Chapel also offers other specialized programming during the Christian year. Biweekly 44 

Taizé services are held in conjunction with University Heights United Methodist Church, a 45 

reflective prayer meditative service to permit a time wherein silence is a Christian practice 46 

alongside prayer, hearing scripture, and singing. During midterms and final exams, a labyrinth 47 

is available for students to engage in the discipline of walking prayer.  Each year, McCleary 48 

Chapel hosts a Christmas service entitled Lessons and Carols as well as an Ash Wednesday 49 
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service. Every spring, our campus ministry hosts an Interfaith Peace Service for the entire UIndy 1 

community to share. 2 

 3 

Each year, the EIP Office sponsors the Threshold Retreat. This past August, 80 incoming 4 

freshmen participated in the weekend retreat that’s held before our annual Welcome Week. 5 

Students learn at this retreat more about the programming offered by McCleary Chapel as well 6 

as opportunities to engage with campus ministry groups. Typically, students that attend 7 

Threshold together develop bonds and remain friends throughout their entire collegiate careers.  8 

 9 

The Lantz Center for Christian Vocations and Formation, directed by Rev. Dr. Gibbs, is composed 10 

of curricular and co-curricular endeavors whereby students can participate to learn how their 11 

callings to future vocations (marriage, career, where ‘service’ fits in their agendas) can relate to 12 

their faith callings. Students that participate in this program are in a small group setting for two 13 

years, developing relationships, supporting one another, and journeying side-by-side. During this 14 

two-year time, students learn about a multitude of spiritual disciplines including such disciplines 15 

as lectio divina, examen, and breath prayer. Students also remain in discussion with the group, 16 

discussing where God is leading them and how to discern God’s voice with greater clarity.  Each 17 

semester, the classes spend a weekend in spiritual retreat to further dive into discussion and 18 

learning about their personal calls and faith. Once the program is completed, students are 19 

commissioned for Christian Service, indicating that their Christian faith is always connected to 20 

God’s call of vocation. Each student receives the Lantz Medallion for Christian Service in a 21 

service at which the students hear one another’s commitment statements and participate in the 22 

ancient ritual of the washing of feet. 23 

 24 

For the eighth consecutive year, the Lantz Center for Christian Vocation and the Annual 25 

Conference's Leadership Development office have co-hosted the Student Leadership Academy. 26 

This weekend long event brings United Methodist high school students to the university to 27 

advance their vocational discernment by engaging some of the same vocational discernment 28 

practices as the college students, with college students serving as their leaders for the weekend. 29 

With the help of the Lilly Endowment, Inc. grant, this summer will be the third year for a Student 30 

Leadership Academy - Summer Session. Originally launched as an offering for only those 31 

considering church vocations, the two week-long summer academies have been expanded to 32 

offer vocational discernment for students of all vocational interests.  33 

 34 

The EIP Office has sponsored service and pilgrimage trips for students to engage with off-35 

campus communities. Eleven staff and students served with Mission Guatemala in May 2019, 36 

helping to work on their long-term construction project. During Spring Break of this year, 12 37 

staff and students went to Appalachia Service Project to make homes warmer, safer, and drier 38 

in that area of great need.  39 

 40 

A group of 16 students are distinguished as United Methodist Youth Leader Scholars (UMYL), 41 

and hone their leadership skills for their involvement in the UMC during their years at UIndy. 42 

These students are awarded a scholarship based on their involvement and previous leadership 43 

within our church.  On campus, they engage in community with one another, but also take 44 

responsibility by way of leadership and service roles within The United Methodist Church 45 

community. Our scholars have volunteered at Robert’s Park United Methodist Church in their 46 

ministry known as “Soup’s On” and they serve in various roles with McCleary Chapel Ministries 47 

and its programming.  48 

 49 
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Interfaith Programming, led by Rev. Arionne Williams, brings together others from multiple faith 1 

walks to engage in open conversation to learn about one another. Rev. Williams leads a team of 2 

six Interfaith Scholars in leadership development activities related to religious literacy and 3 

interfaith cooperation in a pluralistic world. These student leaders then plan a series of programs 4 

to educate the campus on these topics. An annual 9/11 Interfaith Prayer Vigil brings the campus 5 

together around this time of shared remembrance. Their Interfaith Winter Festival has also 6 

become an annual tradition, highlighting the winter holidays of major world religious traditions. 7 

The annual Interfaith Peace Service has celebrated a concert of multi-faith prayers every year 8 

since 2002. This year’s programming also included a 5 day visit by a group of Tibetan Buddhist 9 

Monks, who led a number of programs on cooking, yoga, and the Buddhist philosophy of 10 

happiness. Their visit was highlighted by building a World Peace sand mandala in the Krannert 11 

Memorial Library.  12 

 13 

Dr. Michael Cartwright completed his sixth year of service as leader of the Office of University 14 

Mission, and his 23rd year under appointment to the University. In addition to serving on the 15 

President’s Cabinet, he creates interpretive resources (like the monthly “Mission Matters” 16 

communication to the campus), and leads faculty and staff seminars about the university’s 17 

mission and identity, which includes the church affiliation. One of the highlights of the 2018-2019 18 

academic year was the decennial review of the University by the University Senate of the UMC. 19 

Cartwright shepherded the process, working with university offices and academic departments 20 

to prepare reports and hosting the site team’s visit to campus. In January, we received the 21 

University Senate’s judgment:  UIndy was approved “without qualification” to continue as a United 22 

Methodist affiliated university.  (Later in the year, Cartwright served on a site visit team as part 23 

of the University Senate’s review the Red Bird Christian School in Beverly, Kentucky.) 24 

 25 

In addition to these specifically church-related endeavors, Cartwright has collaborated with 26 

faculty in the Shaheen College of Arts & Sciences to sponsor a set of activities exploring the 27 

significance of the new school of engineering for the college. Last fall, once again Cartwright 28 

gave the Founders Day Address and oversaw the University Lecture Series, which included a 29 

pair of Showers Lectures on the Christian Religion. Dr. Jemar Tisby, director of The Witness: A 30 

Black Christian Collective, explored questions of racism in the life of American churches based 31 

on his recently published book The Color of Compromise. Working in collaboration with the 32 

Athletics Department and the Dean of Students and Campus Life, the Office of University 33 

Mission hosted the second annual "Wisdom's Feast" on August 15, 2018. Cartwright continues 34 

to work with the Office of Equity & Inclusion and the Office of Human Resources to welcome new 35 

faculty and staff employees and encourage them to “join the mission” of the University of 36 

Indianapolis. 37 

 38 

In the wake of the 2019 General Conference, the Executive Committee of the Board of Trustees 39 

and the President’s Cabinet issued a statement of concern about the church’s stance toward 40 

LGBTQIA+ persons. This statement restated the University of Indianapolis’s intention to 41 

continue its practices of inclusion, which welcome students, faculty, and staff regardless of their 42 

sexual orientation.  The University of Indianapolis will continue to work with Bishop Julius Trimble 43 

and the leadership of the Indiana Conference UMC to carry out its mission as an intentionally 44 

pluralist church-related university during a season when the clergy and laity of the United 45 

Methodist Church disagree about how to move forward.  46 

 47 

The robust religious life on campus reflects the university’s commitment to its mission as a United 48 

Methodist related university. The ongoing strategic planning processes reflect a commitment to 49 
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providing an excellent education and moral formation of students and meeting their needs while 1 

they are in community on the university campus. The many changes on campus reflect the 2 

university’s longstanding commitment to serve as a community anchor for improving the quality 3 

of life on the south side of Indianapolis, which includes the university’s supportive relationship 4 

with the congregation of University Heights UMC.   5 

 6 

University Chaplain, the Rev. Dr. Jeremiah Gibbs, and the Rev. Dr. Michael G. Cartwright, Vice 7 

President for University Mission 8 


